                    A 21st Century Economic Development Authority
To guarantee that Connecticut’s assets and advantages are being leveraged to make Connecticut a Top 10 job-growth state, John DeStefano will modernize Connecticut’s economic development and workforce agencies by doing the following:
· Create a public/private Connecticut Economic Development Partnership

· Link workforce development with economic development

· Ensure transparency and accountability and conformance to Freedom of Information laws. 
Connecticut Economic Development Partnership
Connecticut needs a modernized economic development agency. The one we have now has led to a lack of coordination, duplication and missed opportunities. Several agencies need to be consolidated so that Connecticut can speak with one voice. In addition, Connecticut needs to build stronger partnerships with business, labor and higher education officials. To strengthen Connecticut’s ability to recruit new businesses and retain existing businesses, the Connecticut Economic Development Partnership will be a public/private entity similar to those created in other states.
The new entity would be Connecticut’s one-stop resource for businesses seeking to grow, and provide services ranging from site location assistance to job training grants, from help with permits to tax abatements.

The partnership will not be a traditional government agency. A board of directors will be created consisting of business, labor and higher education leaders. The members will be appointed by the governor; a chief executive officer will report to the board. The partnership will be headed by the lieutenant governor, whose principle mission will be to spearhead job growth and economic development.

The partnership will:
· Emulate good business practices
· Incorporate a private-sector perspective

· Operate with a unified approach

· Diversity funding sources

· Capitalize on Connecticut’s assets 

· Put commitments and deadlines in writing

· Use performance measures to ensure the highest quality of service

The public/private partnership will become the new lead agency for economic 
development. It will combine the existing Department of Economic and Community Development, the Connecticut Development Authority and the Office of Workforce Competitive and will include workforce development components now situated in the Department of Labor. A separate, freestanding Department of Housing (which was abolished in 1995) will be spun off.
Workforce Development
Access to a skilled workforce is listed by business leaders throughout the country as one of the biggest factors when deciding where to locate or whether to expand. Connecticut’s workforce is among the most highly skilled and educated in the country. Yet, without leadership to link workforce and economic development as a job growth strategy, Connecticut has failed to capitalize on its strongest asset.

Other states have bolstered the link between workforce development and economic development. Connecticut must do the same. To make Connecticut competitive in recruiting and assisting businesses, the DeStefano plan will transfer federal and state training resources to the Connecticut Economic Development Partnership.
This will allow the state to:
· Make workforce development more responsive to economic development needs

· Organize workforce development around industry clusters

· Promote the use of skill-based assessment and credentials.

By better aligning economic development, workforce development and higher education programs through the Connecticut Economic Development partnership, businesses looking to expand in or locate to Connecticut will have a single point of contact.

