SEVERANCE AGREEMENT
This Severance Agreement (“Agreement”) is entered into effective  September 19, 2008, by and between __________________ (hereinafter “Employee” or “__________________”) and City of New Haven acting on its own behalf as well as on behalf of the Board of Education (hereinafter collectively “City”). Hereinafter, Employee and City shall collectively be called the Parties.

RECITALS:

WHEREAS, the Parties have agreed that it is in their respective best interests for the employment relationship to end, and that Employee has determined to resign effective as of the date hereof and not to exercise any contractual bumping rights; and

NOW, THEREFORE, for and in consideration of the mutual covenants contained herein, and other good and valuable consideration, the receipt and legal sufficiency of which are hereby acknowledged, City and Employee agree as follows:

1. Resignation.  Employee hereby resigns as an employee of the City.  The effective date of Employee’s termination from employment and resignation from City service effective October 3, 2008 (“Departure Date”).

2. Payments and Other Considerations.

a. In consideration of the Release being given by Employee hereunder, City  agrees to pay to Employee the sum of Five Thousand and 00/100 Dollars ($5,000.00), payable on October 31, 2008, less required withholding amounts, in accordance with the City’s regular payroll procedures, commencing the first payroll period after the date hereof.

b. In further consideration, the City agrees to extend the contractual health care coverage through December 31, 2008.
c. Additionally, for those employees enrolled in the CERF plan the City will add two years service and two years to the employee’s age for purposes of pension calculations. 

d. The City will additionally provide life insurance coverage through December 31, 2008.

e. The City will allow Employee to utilize the City’s EAP provider (Behavioral Health Consultants) until November 1, 2008.
g. City shall not be obligated to make any further or additional payment to Employee in any amount or for any purpose whatsoever beyond what is specifically stated in this Agreement.

 
3. Release.

a. As a material inducement to City to pay the consideration described above, together with the Employee’s agreement to forego the actions herein described, Employee hereby agrees to sign a separate general release which shall be incorporated by reference.

4. Non-Disparagement.  The City and Employee shall not, nor shall either of them, directly or indirectly through any agent, representative or affiliate, at any time make false, misleading or disparaging statements or representations, or statements or representations that could be interpreted as such, whether written or oral, regarding the other, and with respect to Employee, including but not limited to, statements or representations regarding City’s management, employees and unions.

5. Legal Fees.  In the event it shall be necessary for any party hereto to institute legal action to enforce any of the terms and conditions or provisions contained herein, or as the result of the breach hereof, the prevailing party in such action or proceeding shall be entitled to costs and reasonable attorneys fees.

6. Entire Agreement.  This Agreement represents the entire agreement by and between parties, and there are no other agreements or understandings other than those contained in this Agreement. This Agreement may not be changed except by written agreement executed by the parties.

7. Binding Heirs, Successors and Assigns.  Except as herein expressly provided, the terms and provisions of this Agreement shall inure to the benefit of and be binding upon the heirs, successors, assigns and legal representatives of the respective parties.

8. Jurisdiction.  The substantive laws of Connecticut govern the validity, construction, enforcement and interpretation of this Agreement and exclusive venue for any dispute between the parties shall be in the Jurisdiction of New Haven Superior Court or the United States District Court in New Haven, Connecticut.

9. Headings.  The headings in this Agreement have been used for administrative convenience only and shall not be used in interpreting or construing the meaning of any provision in this Agreement.

10. Invalid Provision.  If any provision of this Agreement is or may be held by a court of competent jurisdiction to be invalid, void, or unenforceable to any extent, the validity of the remaining parts, terms or provision of this Agreement shall not be affected thereby, and such illegal or invalid part, term, or provision shall be deemed not to be part of this Agreement. The remaining provisions shall nevertheless survive and continue in full force and effect without being invalidated in any way.

11. Counterparts.  This Agreement may be executed in a number of identical counterparts, each of which for all purposes is deemed an original and all of which constitute collectively one Agreement.

12. Acceptance and Revocation Procedures. Employee acknowledges that he was given this Agreement on September 19, 2008. Employee has been afforded a full twenty-one (21) days after receiving this Agreement to consider it, and that Employee has fully informed himself of and understands the terms, contents, conditions and effects of this Agreement. Employee also has been given an opportunity to review this Agreement, at his own expense, with his counsel. In addition, Employee acknowledges and understands that he has seven (7) days following his execution of this Agreement to revoke it. To be effective, any such revocation must be communicated in writing to Attorney Emmet P. Hibson, Jr. at City’s Human Resource office.
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