ORDER ESTABLISHING THE HIRING INCENTIVES FOR RESIDENTS’ EMPLOYMENT (THE H.I.R.E.-NEW HAVEN PROGRAM)
WHEREAS: business in Greater New Haven have has to reduce payroll due to the credit markets seizing up; and

WHEREAS: many businesses could use additional staff but are precluded from doing so because of the psychological effects on the economy that have frozen their lines of credit; and

WHEREAS: the residents  of the City of New Haven, as the population center of the Greater New Haven County, has endured the brunt of this sea change to the way that the economy has worked for the better part of the last century;  and

WHEREAS: by all accounts the number one issue that is necessary to begin to reverse this tide is to have businesses begin to hire again; and

WHEREAS: the City of New Haven can facilitate the hiring of New Haven residents by providing hiring incentives to businesses who need additional labor even for a short time; and

WHEREAS: a collaborative effort between the City of New Haven and employers may serve as opportunity to address the crucial issues confronting both entities; and
WHEREAS: each year the City of New Haven turns away hundreds of  New Haven applicants for its Youth at Work program and the City of New Haven should take all appropriate steps to facilitate constructive opportunities for its young people.
WHEREAS:  it is appropriate that the Board of Aldermen of the City of New Haven take the necessary steps to ensure that New Haven is the most job friendly city in the region; 
NOW, THEREFORE, BE IT ORDERED THAT, the City of New Haven establish a program of Hiring Incentives for Residents Employment, called the H.I.R.E.-New Haven program;

BE IT FURTHER ORDERED THAT UNDER the H.I.R.E.-New Haven program the a sum equivalent to one mill of taxes paid to the City of New Haven be put in new fund called the H.I.R.E.-New Haven Fund; 

BE IT FURTHER ORDERED that this H.I.R.E-New Haven Fund, shall exist for the purpose of providing incentives to businesses to hire New Haven residents during the first two years of the residents employment at the company;

BE IT FURTHER ORDERED that the program shall operate as follows:

1) On October 1st of each year any business that during that calendar year hired a New Haven resident who had worked for not more than  90 (ninety) days of the previous calendar year shall be eligible to receive a grant of not more than $10,000 or the equivalent of the employee’s salary the participating business paid the resident for 90 (ninety) days, whichever is less, as a reimbursement towards the first 90 (ninety) days of salary provided the employee remained with the business for at least 90 (ninety) days. 

2) Such businesses shall be referred to H.I.R.E.-New Haven participating businesses and the employee shall be referred to as an H.I.R.E.-New Haven employee.
3) On February 1st each year any H.I.R.E.-New Haven participating business that has had a H.I.R.E.-New Haven employee in its employ for one full and continuous year shall be eligible to receive a grant of not more than $5,000 or the sum of the employees annual benefit package, whichever is less, as a reimbursement for the benefits paid by the employer for the first year of service by the New Haven resident.

4) In order to qualify for the job incentive payment, the H.I.R.E.-New Haven participating business must use the H.I.R.E.-New Haven employee to increase their level of employment by at least 1 job over the previous calendar year. 
5) Each H.I.R.E.-New Haven participating business may only receive two of each the above incentive payments per each H.I.R.E.-New Haven employee.

