EEOC Form 161 (11/09) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DismissAL AND NOTICE OF RIGHTS

To:  Gary Tinney From:  Boston Area Office
660 North Colony John F. Kennedy Fed Bidg
Meriden, CT 06450 Government Ctr, Room 475

Boston, MA 02203

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00078 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEQC; in other words, you waited too long after the date(s) of the alleged

discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HUO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

Enclosures(s) (Date Mailed)

cc: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morris Busca, Esq.



EEOC Form 161 (11/09) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DismissSAL AND NOTICE OF RIGHTS

To:  Bernard McNeil From:  Boston Area Office
36 Windsor Road John F. Kennedy Fed Bldg
Hamden, CT 06517 Government Ctr, Room 475

Boston, MA 02203

E’ On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00074 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the allege

discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that th
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance witl
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HUO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send yot
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

If of the Commission

JUL13 201

Enclosures(s) Ro¥ért L. Sanders, (Date Mailed)
Area Office Director
cc INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn Maorric Riiera EFen



EEOC Form 161 (11/09) U.S. eQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DisMisSSAL AND NOTICE OF RIGHTS

To:  David Tyson From:  Boston Area Office
Po Box 8192 John F. Kennedy Fed Bldg
New Haven, CT 06530 Government Ctr, Room 475

Boston, MA 02203

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOQOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00082 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEQOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the allegec

discrimination to file your charge

The EEQOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance witt
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HU 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

JUL13 201

Enclosures(s) Robert - and(a}'s. \ (Date Mailed)
Area Office Director
ce: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morris Busca. Esa.



EEOC Form 161 (11/09) U.S. cQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DismissAL AND NOTICE OF RIGHTS

To:  Rodney Patterson From:  Boston Area Office
161 Thomas Street John F. Kennedy Fed Bldg
Hamden, CT 06514 Government Ctr, Room 475

Boston, MA 02203

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00076 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the allegec

discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance wit
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HU 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice: or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

JUL1 3 2011

Enclosures(s) (Date Mailed)
ce: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop

c/o Busca Law Firm 2719 Manchester Road

300 State Street, Suite 315-316 Akron, Ohio 44319

New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morrie Rucsca Fen



EEQC Form 161 (11/08) U.S. cQUAL EMPLOYMENT UPPORTUNITY COMMISSION

DismiSSAL AND NOTICE OF RIGHTS

To:  Linda Cohens From: Boston Area Office
159 Clifton Street John F. Kennedy Fed Bldg
New Haven, CT 06513 Government Ctr, Room 475

Boston, MA 02203

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEQC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00072 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the alleges

discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance witt
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

JUL13 201
Enclosures(s) \ R'okn L. Sandéé, C/ (Date Mailed)

Area Office Director

ce: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morris Busca. Esa.



EEOC Form 161 (11/09) U.S. wQUAL EMPLOYMENT UPPORTUNITY COMMISSION

DismisSSAL AND NOTICE OF RIGHTS

To:  Anthony Wells From: Boston Area Office
47 Truman Street John F. Kennedy Fed Bldg
New Haven, CT 06519 Government Ctr, Room 475

Boston, MA 02203

I:] On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00084 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the allegec

discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance witt
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

YO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for wiliful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

JUL13 201

(Date Mailed)

Enclosures(s)

ce: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson ishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morrics Busca Fsa



EEOC Form 161 (11/08) U.S. cQUAL EMPLOYMENT UPPORTUNITY COMMISSION

DismiSSAL AND NOTICE OF RIGHTS

To:  Anthony Reese From: Boston Area Office
62 Treat Street John F. Kennedy Fed Bldg
West Haven, CT 06516 Government Ctr, Room 475

Boston, MA 02203

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00169 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEQC.

Your allegations did not involve a disability as defined by the Americans With DisabiIAi’(ies Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the allege

discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance wit
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

On behalf of the Commission

JuL13 201

Enclosurss(s) L Rdtert L. Sandets, (Date Mailed)
Area Office Director
cc INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attrnn Maoarric Riicera Fem



EEOC Form 161 (11/09) U.S. _.JAL EMPLOYMENT _ .-PORTUNITY COMM<SION

DismiSSAL AND NOTICE OF RIGHTS

To:  Michael Neal From: Boston Area Office
61 Brownell Street John F. Kennedy Fed Bidg
New Haven, CT 06511 Government Ctr, Room 475

Boston, MA 02203

,:] On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a)) .
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00167 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the allege:

discrimination to file your charge

The EEOC issues the following determination; Based upon its investigation, the EEOC is unable to conclude that th
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance witl
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HUO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached fo this form.)

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send yoL
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

of the Gompnission

JUL13 2011

Enclosures(s) (Date Mailed)
cc: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop

c/o Busca Law Firm 2719 Manchester Road

300 State Street, Suite 315-316 Akron, Ohio 44319

New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morris Busca. Esa.



EEOQC Form 161 (11/09) U.S.. JAL EMPLOYMENT w.-PORTUNITY COMMISSION

DismisSAL AND NOTICE OF RIGHTS

To:  Curtis Tolson From:  Boston Area Office
69 Webster Street #317 John F. Kennedy Fed Bldg
New Haven, CT 06511 Government Ctr, Room 475

Boston, MA 02203

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Feng K. An,
523-2010-00080 Supervisory Investigator (617) 565-3192

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.

Your charge was not timely filed with EEOC: in other words, you waited too long after the date(s) of the allege
discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance witt
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

HO 00000

Other (briefly state) Dismissed in light of Ricci v. DeStefano, 129 S. Ct. 2658 (2009)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form. )

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

JUL13 2011

Enclasurss(e) RobBeft L. Sander$, (Date Mailed)
Area Office Director
cc: INTERNATIONAL ASSOCIATION OF FIREFIGHTERS Thompson & Bishop
c/o Busca Law Firm 2719 Manchester Road
300 State Street, Suite 315-316 Akron, Ohio 44319
New London, CT 06320 Attn. Dennis R. Thompson, Esq.

Attn. Morrics Busca Fen



