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Summary of Award
Case No. 2011-MBA-28
	Issue 
	Article/Section 
	Description 


	Award 

	1A
	Art. 2, §1 J
	Probationary Period
	Union (Status Quo Language)

	1B
	Art. 2, §1 J(2) 
	Probationary Period 
	Union (Status Quo Language)

	1C
	Art. 5, §3
	Probationary Period
	Union (Status Quo Language)

	1D
	Art. 22, §8
	Probationary Period
	Union (Status Quo Language)

	2
	Art. 3, §3
	Subcontracting 
	Union (Status Quo Language)

	4
	Art. 5, §5
	Temporary Employees
	City: Temporary Employees

	5
	Art. 6, §2
	Vacation Allotment 
	Union: Status Quo Language

	6
	Art. 7, §2
	Breaks 
	City: Break Times Established

	7
	Art. 8, §5
	Overtime – Paid Time Off Not Counted 
	Union: Status Quo Language

	8A
	Art. 9, §3(A)
	Minimum Call In Pay 
	City: Call in minimum pay changed to 3 hours from 4

	8B
	Art. 9, §3(B)
	Minimum Call In Pay 
	City: Call in minimum pay changed to 3 hours from 4

	9
	Art. 9, §5
	On Call Pay 
	City: On call pay established at $40

	10
	Art. 10, §3(A)
	Sick Days 
	Union: Status Quo Language

	11
	Art. 10, §5(D)
	Leave of Absence Policy 
	Union: Status Quo Language

	12
	Art. 10, §6(C)
	Layoff – Payout of Sick Leave
	Resolved prior to arbitration

	13
	Art. 10, §9
	Leave Without Pay 
	Union: Status Quo Language

	14
	Art. 10, §12 (New) 
	Attendance Policy 
	City: Language on Par with recently negotiated City policy

	16
	Art. 12, 7§
	Holiday – 7 Day Operations 
	Union: Status Quo Language

	18A
	Art. 15, §1
	Retroactivity 2010-11
	City: No retroactivity

	18B
	Art. 15, §1
	Wages 2010-11
	Union: 0%

	18C
	Art. 15, §2
	Retroactivity 2011-12
	City: No retroactivity

	18D
	Art. 15, §2
	Wages 2011-12
	Union: 0%

	18E
	Art. 15, §3
	Retroactivity 2012-13
	City: No retroactivity

	18F
	Art. 15, §3
	Wages 2012-13
	Union: 3% 

	18G
	Art. 15, §4
	Retroactivity 2013-14
	City: No retroactivity

	18H
	Art. 15, §4
	Wages 2013-14
	Union: 2% upon award

	18I
	Art. 15, §5
	Wages 2014-15
	Union: 2%

	19
	Art. 17
	Longevity 
	Union: No longevity for employees hired after implementation of award

	20
	Art. 19, §1
	Meal Allowance 
	City: Elimination of meal allowance

	21A
	Art. 20
	Prior Practice
	Union: Status Quo Language

	21B
	Art. 20
	Memorandum of Understanding 
	Union: Status Quo Language


	Issue 
	Article/Section 
	Description 


	Award 

	22C
	Art. 22, §10
	Insurance – Change in Carrier 
	City: May change carriers so long as coverage is substantially equivalent

	22E
	Art. 22, §6
	Insurance – Employee Same Sex Marriages 
	City: Deletion of Same Sex Coverage per marriage law change

	23
	Art. 22, §9
	Insurance – Retiree Coverage 
	City: Retirees after implementation of award receive same plans and cost shares as actives; Employees with 10+ years of service as of 7/1/10 get spousal coverage; employees hired after implementation of award are not eligible for retiree medical coverage.

	24
	Art. 23, §1
	Workers’ Comp Differential 
	Union: Status Quo Language

	25
	Art. 26, §6
	Discipline – Removal of Warnings 
	Union: Status Quo Language

	26A
	Art. 35, §1
	Department Provided Uniforms 
	Union: Departments providing uniforms

	26B
	Art. 35, §1
	Department Head Determines Uniform 
	City: Department Head determines uniforms

	26D
	Art. 35, §3
	Shoe Allowance 
	City: Receipt required for reimbursement

	27
	Art. 36, §3
	MOU – Electronic Monitoring 
	Union: Status Quo Language

	28
	Art. 37, §1
	Subcontracting – Notice 
	Union: Status Quo Language

	29
	Art. 39, §2H
	Refusal To Submit To Drug Testing 
	Union: Status Quo Language

	30
	Art. 39, §4.B.
	Day of Testing 
	Withdrawn: Status Quo Language

	32A
	Art. 40
	Duration
	City: Contract expiration on 6/30/15

	32B
	Cover 
	Duration 
	Same as above

	33
	Art. 40, §3
	Retroactivity – In General 
	City: No retroactivity of benefits

	34A
	Schedule G – Article II

Section I
	Pension – Definition of average rate of pay
	City: Budgeted - for employees with less than 10 years of service as of 7/1/10 (doesn’t include overtime) 

	34B
	Schedule G – Article II, Section 4(B)
	Pension – Rule of 80 vs. 85/Age 62
	City: <10 years of service effective 7/1/10 Rule of 85 and minimum age 62

	34C
	Schedule G – Article II, Section 6(E)
	Pension – Age 60 vs. 65/Appointed Official
	City: Age 65

	34D
	Schedule G – Article II Section 6(G)
	Pension – Early Retirement
	Union: Employees hired after 7/1/13 increased early retirement penalty from 2% to 3.5%


	Issue 
	Article/Section 
	Description 


	Award 

	34E
	Schedule G – Article II Section 8 (B)
	Pension – Survivor Benefit
	City: <10 years of service effective 7/1/10 calculated on budgeted salary

	34F
	Schedule G – Article II Section 12
	Pension – COLA
	City: <20 years of service as of 7/1/10 annual COLA cap of 2% (from 3%) and lifetime cap of 20%

	34G
	Schedule G – Article II, Section 13
	Pension – Sick Leave Buy Back
	Employees hired after effective date of award not eligible for sick leave buy back
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